Gender Pay Gaps: A Deeper Dive L

EXCELLENCE

General interest

Kulik, C. T. (2022). Gender (in)equality in Australia: Good intentions and unintended consequences. Asia Pacific
Journal of Human Resources, 60, 97-115. https://doi.org/10.1111/1744-7941.12312

In your 20s: First jobs and salary offers

Bertrand, M., Goldin, C., & Katz, L. F. (2010). Dynamics of the gender gap for young professionals in the financial
and corporate sectors. American Economic Journal: Applied Economics, 2, 228-255.
https://doi.org/10.1257/app.2.3.228

Wang, S., & Sterling, A. (2025). Setting up the gap? Gender differences in initial salary offers in hiring.
Organization Science. https://doi.org/10.1287/orsc.2023.17883

Sorokovikova, A., Chizhov, P., Eremenko, J., & Yamshchikov, I. P. (2025). Surface fairness, deep bias: A
comparative study of bias in language models. ArXiv. https://doi.org/10.48550/arXiv.2506.10491

In your 30s: Caregiving and managerial roles

2

Cukrowska-Torzewska, E., & Matysiak, A. (2020). The motherhood wage penalty: A meta-analysis. Social
Science Research, 88-89, 102416. https://doi.org/10.1016/j.ssresearch.2020.102416

Kristal, A. S., Nicks, L., Gloor, J. L., & Hauser, O. P. (2023). Reducing discrimination against job seekers with and
without employment gaps. Nature Human Behaviour, 7(2), 211-218. https://doi.org/10.1038/s41562-022-
01485-6

Lee, M., & Kray, L. J., (2021). A gender gap in managerial span of control: Implications for the gender pay gap.
Organizational Behavior and Human Decision Processes, 167, 1-17.
https://doi.org/10.1016/j.0bhdp.2021.06.001

In your 40s: Executive roles

Heilman, M. E. (2001). Description and prescription: How gender stereotypes prevent women's ascent up the
organizational ladder. Journal of Social Issues, 57(4), 657-674. https://doi.org/10.1111/0022-4537.00234

Yanadori, Y., Gould, J. A., & Kulik, C. T. (2018). A fair go? The gender pay gap among corporate executives in
Australian firms. International Journal of Human Resource Management, 29, 1636-1660.
https://doi.org/10.1080/09585192.2016.1255985

Yanadori, Y., Kulik, C. T., & Gould, J. A. (2021). Who pays the penalty? Implications of gender pay disparities
within TMTs for firm performance. Human Resource Management, 60, 681-699.
https://doi.org/10.1002/hrm.22067

Wong, M.-N., Cheng, B. H., Lam, L. W.-Y., & Bamberger, P. A. (2023). Pay transparency as a moving target: A
multistep model of pay compression, i-deals, and collectivist shared values. Academy of Management
Journal, 66, 489-520. https://doi.org/10.5465/am|.2020.1831

g8

w In your 50s: Caregiving, menopause and grey divorce

. - * Brady, S. (2024). New role, new paycheck: The impact on women’s ages when becoming a caregiver for an
aging parent. Research on Aging, 46, 197-209. https://doi.org/10.1177/01640275231217297
Conti, G., Ginja, R., Persson, P., & Willage, B. (2025). The menopause “penalty.” NBER Working Paper,
https://doi.org/10.3386/w33621
Lin, I-F., & Brown, S. L. (2021). The economic consequences of gray divorce for women and men. Journals of
Gerontology: Social Sciences, 76, 2073-2085. https://doi.org/10.1093/geronb/gbaal157

) In your 60s: Retirement shortfalls

KPMG (2021). The gender superannuation gap: Addressing the options.
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2021/addressing-gender-superannuation-gap.pdf

Super Members Council (2023). Securing a dignified retirement for more women.
https://smcaustralia.com/app/uploads/2024/05/2023-12-08-SMC-REPORT-Securing-a-dignified-retirement-
for-more-women.pdf

Elton Mayo Building, City West Campus

University of South Australia, Adelaide, South Australia 5072 . .
erstly of ot Austral ' dih Austral UniSA | Business



https://doi.org/10.1111/1744-7941.12312
https://doi.org/10.1257/app.2.3.228
https://doi.org/10.1287/orsc.2023.17883
https://doi.org/10.48550/arXiv.2506.10491
https://doi.org/10.1016/j.ssresearch.2020.102416
https://psycnet.apa.org/doi/10.1038/s41562-022-01485-6
https://psycnet.apa.org/doi/10.1038/s41562-022-01485-6
https://doi.org/10.1016/j.obhdp.2021.06.001
https://psycnet.apa.org/doi/10.1111/0022-4537.00234
https://doi.org/10.1080/09585192.2016.1255985
https://doi.org/10.1002/hrm.22067
https://psycnet.apa.org/doi/10.5465/amj.2020.1831
https://doi.org/10.1177/01640275231217297
https://doi.org/10.3386/w33621
https://doi.org/10.1093/geronb/gbaa157
https://assets.kpmg.com/content/dam/kpmg/au/pdf/2021/addressing-gender-superannuation-gap.pdf
https://smcaustralia.com/app/uploads/2024/05/2023-12-08-SMC-REPORT-Securing-a-dignified-retirement-for-more-women.pdf
https://smcaustralia.com/app/uploads/2024/05/2023-12-08-SMC-REPORT-Securing-a-dignified-retirement-for-more-women.pdf

